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Post Tenure Review (PTR) serves as a periodic review of tenured faculty and is designed to
foster sustained excellence and professional development and recognize and reward outstanding
achievement.

PTR is separate and distinct from annual and other employee evaluations in that PTR will focus
on long-term accomplishments over a perlod of five years. Most importantly, the PTR process

freedom, due process, and confidentiality in personne=s matters.

The FAU PTR process and procedures are outlined in FAU Post-Tenure Review Policy in
compliance with Florida BOG regulation 10.003.
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undergoihg PTR and the determination of a “Performance Rating”

“Performance Rating” means the following rating scale:

¢ Exceeds Expectations: a clear and significant level of accomplishment beyond
the unit’s and University’s written criteria, and beyond the average performance
of faculty across the faculty member’s discipline and unit.

e Meets Expectations: an expected level of accomplishment based on the unit’s
and University’s written criteria, compared to faculty across the faculty member’s
discipline and unit.
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Period.

The PTR portfolio should contain information relevant to the five-year review period:
* acurrent curriculum vita that clearly highlights accomplishments in teaching,
scholarship, and service,
e copies of the faculty member’s last five annual assignments and annual evaluations
including any attached written rebuttals by a faculty member under review,
e acopy of the report of the previous SPE or PTR, if avallable
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