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indicate whether the faculty member’s performance (1) Exceeds Expectations, (2) Meets 
Expectations, or (3) Does Not Meet Expectations, or is (4) Unsatisfactory, and shall cite 
specific areas, reasons and evidence, corresponding to the annual assignments, to support 
the Committee’s conclusion. In case the evaluation report is not unanimously agreed, the 
report must include the anonymous minority opinions written by the members of the 
Committee involved. The Departmental PTR Committee shall deliver its evaluation 
reports to the Department Chair by the deadline date set by the Department. 

 
 
PTR Evaluation Expectations and Criteria 
  
The Departmental Policy and Criteria for Annual Evaluations and the Departmental Policy and 
Criteria for Promotion and Tenure will serve in guiding the thought process and expectations in 
the determination of the performance rating for the PTR Evaluation. In view of the various kinds 
of contributions faculty members make during the course of their careers, departmental 
expectations must also be sufficiently flexible to embrace the variability of faculty interest, 
activities, and strengths. Therefore, the committee will, “fully weigh the full range of 
assignments a tenured faculty member may receive.” As PTR explicitly considers the Annual 
Assignments of each faculty member, expectations will weigh appropriately the full range of 
assignments a tenured faculty member may receive. 
  
  
PTR Evaluation Expectations 
  

·  Teaching: As defined by annual assignments, the faculty member must maintain 
conscientious teaching of assigned undergraduate and/or graduate courses, exhibit 
competence as demonstrated by student evaluations, peer review, and/or other evaluation 
vehicles, course updates, actively mentor undergraduate and graduate students for timely 
graduation. 

  
·  Research: As defined by annual assignments, the faculty member must maintain 
assigned level of research activities, as demonstrated by publication of research results in 
refereed journals and/or at professional conferences, application for and/or attraction of 
research funding, and directing and training of undergraduate and graduate students 
performing research. Further, It is understood that not all research leads to a positive 
outcome in the form of a publication. Negative or inconclusive results can be described in 
the faculty member’s self-evaluation and are considered part of the research activity. 
Supervision of graduate student research is also a form of research activity. 

  



·  Service: As defined by annual assignments, the faculty member are expected to be 
active in service such as serve on assigned departmental/college/university committees 


