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Post Tenure Review (PTR) serves as a periodic review of tenured faculty and is designed to foster 
sustained excellence and professional development and recognize and reward outstanding 
achievement. 
 
PTR is separate and dis4nct from annual and other employee evalua4ons in that PTR will focus 
on long-term accomplishments over a period of five years. Most importantly, the PTR process 
has been designed to uphold the University’s fundamental principles of tenure, academic 
freedom, due process, and confiden4ality in personnel maRers. 
 
The FAU PTR process and procedures are outlined in !"#$#%&'!#()*+, in compliance with Florida 
BOG regula4on 10.003.  
 
The PTR evalua4on procedure (outlined below) shall result in the tenured faculty member 
receiving one of the four possible performance ra4ngs: 
 

• -.*//0%'-.1/*&23#4%: a clear and significant level of accomplishment beyond 
the unit’s and University’s wriRen criteria, and beyond the average performance 
of faculty across the faculty member’s discipline and unit. 

• 5//&%'-.1/*&23#4%: an expected level of accomplishment based on the unit’s 
and University’s wriRen criteria, compared to faculty across the faculty member’s 
discipline and unit. 

• 6#/%'7#&'5//&'-.1/*&23#4%: performance falls below the unit’s and University’s 
wriRen criteria, compared to faculty across the faculty member’s discipline and 
unit, but is capable of improvement.  

• 84%23%92*&#"+: performance fails to meet the unit’s wriRen criteria which 
reflects disregard or failure to follow previously documented and/or otherwise 
given advice or other efforts to provide correc4on; or documented incompetence 
or misconduct, as defined in applicable University regula4ons and policies, or 
applicable CBA provisions. 

 
Evalua4on Procedure 
 
The office of the Dean of the College of Science shall no4fy faculty members and the 
Department Chair of upcoming PTR Evalua4ons and the due date for the evalua4on file. The 
Department Chair shall establish appropriate departmental deadline dates for the PTR process 
to meet the due date set by the College of Science. 
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The faculty member shall prepare a PTR PorZolio in Interfolio. The PTR will be conducted based 
on a porZolio containing a summary of the faculty member’s professional ac4vi4es and 
performance of academic responsibili4es to the University and its students during the en4re 
five-year Review Period.  
 
The PTR porZolio should contain relevant to the five-year review period: 

• a current curriculum vita that clearly highlights accomplishments in teaching, 
scholarship, and service, 

• copies of the faculty member’s last five annual assignments and annual evalua4ons 
including any aRached wriRen rebuRals by a faculty member under review, 

• a copy of the report of the previous SPE or PTR, if available, 
• a copy of the published PTR criteria from the faculty member’s academic unit (i.e., this 

document),  
• a brief (2 page) narra4ve from the faculty member, and  
• other relevant measures of faculty performance as appropriate. 

 
The faculty member shall upload his or her PTR porZolio to the Department by the deadline 
date set by the Department. This porZolio (other than 
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members of the CommiRee involved. The Departmental PTR CommiRee shall deliver its 
evalua4on reports to the Department Chair by the deadline date set by the Department.  
 




