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SUBJECT: Effective Date: Policy Number: 

10.11.1   

Responsible Authorities: 

Vice President for Research 

The following provides the definition of a Postdoctoral Fellow, the position hiring and 
appointment details, eligible benefits, and annual performance evaluation process. 
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	Hiring / Appointment
	The appointment of a postdoctoral fellow is typically a 12-month assignment, limited to three years, with the option to extend by up to three additional years to a total of six (6) years.  Upon the end date the appointee will have no continued contrac...
	If the postdoctoral fellow shows unusual independence in their research, the option to assign space in the last three years of the assignment exists and is up to the discretion of the supervisor.  Such space assignment should be primarily used and be ...
	All FAU employees must be able to work in the United States and any Postdoctoral Fellow requiring a visa to work should seek guidance from International Services https://www.fau.edu/international/ to verify the appropriate visa status is maintained wh...
	Orientation
	Due to Postdoctoral Fellows being hired continually, please verify with Human Resources the orientation date.  The Division of Research will sponsor Welcome Receptions periodically throughout the year.
	Benefits
	Postdoctoral Fellows are eligible for specific benefits including:
	 Health Insurance – Enrollment in a healthcare plan offered by FAU during the first 60 calendar days of employment.  After this initial enrollment period, employees may only enroll or make changes during the annual Open Enrollment period each fall.
	 Retirement Plans – Employees may choose between the Optional Retirement Plan (ORP) and the plans offered through the Florida Retirement System (FRS).  All plans require that the employee contribute a mandatory 3% contribution.
	 Holidays -  Paid Holidays when the University is officially closed.
	 Annual Leave – Ten (10) days of annual leave per calendar year, accrued per pay period, which if not used, will be forfeited. In addition, there will be no payout of any unused annual leave at the end of the employment appointment.
	 Sick Leave – Five (5) days of sick leave per calendar year, accrued per pay period, which if not used, will be forfeited.   In addition, there will be no payout of any unused sick leave at the end of the employment appointment.
	 All federal or state leave programs provided they meet eligibility requirements.

